supervision will be anonymised, and therefore should not represent a sharing of personal
information.

In any instance of disclosure of information about you to other organisations or people, | would:

e Take every appropriate step to discuss the matter with you.

e Explore with you what disclosure you or | might want to make to a third party, and how we
could collaborate in that process.

e Seek your permission for any disclosure | might make.
e Only reveal the information that was necessary to respond to the issue in question.
e Not reveal everything you have ever told me.

e Discuss with you any disclosure, made with or without your consent, as soon as possible after
the disclosure.

There are certain extreme and unusual circumstances where | might be required to disclose issues
relating to suicide risk or other significant threat without your consent. I'm more likely to disclose my
concerns about risk when the situation is urgent, chaotic, unpredictable or unclear - such as receiving
an incomplete and concerning voicemail during a period of crisis. In situations where you have
provided enough information to cause significant alarm, but it is unclear what you wish me to do in
response to the situation, | will in good faith make the best decision | can. I'm less likely to act without
your explicit consent when we have discussed and developed a shared understanding of the situation,
| have voiced my concerns to you, and you have made your expectations of me clear.

Under the General Data Protection Regulation (GDPR) you have a legal right to access any of your
personal data held by me. Further details of my responsibilities to you in regard to your personal data
can be found in my Privacy & Data Protection Policy.

I am always happy to discuss any aspect of this Confidentiality Policy should you have any questions
or concerns at any point.
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